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Student Loans and... Seniors?
Boomers Are the Fastest Growing Segment of Borrowers

When you think of student loans, you might imagine young people financing their educations or graduates struggling to make
payments on a huge amount of debt. Yet over 2.8 million people age 60 and older have one or more student loans—some
for their own education, others to help a child or grandchild by co-signing a student loan through a private lender—with an
average balance of almost $24,000.

Worse, seniors with outstanding student loans are more likely to report they forego necessary health care because they can-
not afford it. Of borrowers over age 65, 37% are in default, some even having their Social Security benefits withheld because
of student loans that have gone into default. And keep in mind, declaring bankruptcy does not wipe out student loan debt.

What can you do if a parent or grandparent is struggling with student loan debt? First, ask for help: the Department of Educa-
tion’s Federal Student Aid website (studentaid.ed.gov/sa) has details.

Then consider protecting assets, both now and after the senior's death. Leave assets in a fully discretionary Trust to protect
them from student loan debt and other creditors. Leave IRAs and other retirement accounts in a Trust for similar reasons: an
inherited IRA does not qualify for bankruptcy protection, while leaving an IRA in a Trust can provide protection from creditors.

Asset protection is an important part of estate planning. To protect yourself from creditors—as well as a wide variety of other
legal and financial pitfalls—call our office to schedule an appointment. We can help you protect the fruits of all your labor,
and ensure those assets are passed on to your loved ones the way you intend.

How to Work Well With Younger Colleagues
Bridging the Gap Is Easy with the Right Approach

Suddenly, it hits you: most of the people you work with are years, possibly decades, younger. Impossible challenge?
Not necessarily. There are many ways to work successfully with different generations.

Share experience your colleagues do not have. You may not be able to offer help with social media, but you know
plenty about managing interpersonal dynamics, resolving conflicts, working with diverse personalities... help your
colleagues solve problems school didn’t teach them to overcome.

Ask for help. Asking for help isn’t a sign of weakness; it's a sign of strength. Asking for help implicitly shows you
respect the other person’s knowledge and skills. And it will make other people feel more comfortable asking you for
help when they need it.

Don't try to beat them. Join them. Millennials communicate differently: Through social channels, by text and online
collaboration tools, etc. You should too. Times change for a reason. Change with them.

Show the respect you wish to receive. Offer praise. Recognize hard work. Say thanks. Treat your colleagues the way
you wish them to treat you... and, believe it or not, they will.



Want to Enjoy Your Retirement Years with Less Stress?

Start Paying Down Debt Now

Many retirees live on a relatively fixed income, having care-
fully mapped out their future needs and arrived at a monthly
figure that ensures they will not run out of money. But carry-
ing out that plan can be difficult when you are still strug-
gling to pay off consumer debt—after all, any funds used to
make payments are funds that cannot be used for living.

Don't let that happen to you. Start reducing your debt load
now. Begin by ensuring you spend less than you make. Cut
out any expense you don’t truly need (or even use): Sub-
scriptions, premium cable, eating lunch out every day... take
a hard look at your monthly expenses and only keep the
items you need. Mint.com and similar resources can be a
great way to see where your monthly funds are going.

Then put the money you save toward paying down debt. Start
with the debt that carries the highest interest rate. In most
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cases that will be credit card debt. Don’t just make the mini-
mum payment. Pay as much as you can each month until
that debt is paid off. Then use the money you would have
paid toward that credit card to pay down another debt. The
result is a snowball effect: as you pay off one debt and then
another, the amount of money you have available to pay off
another debt naturally increases.

Keep in mind not all debt is bad. A home mortgage, for ex-
ample, can provide tax benefits. But consumer debt—credit
cards, installment accounts, auto loans, etc.—only benefit
the people from whom you borrowed the money.

Working hard to pay off debt will help ensure that when you
retire your expenses will not exceed your income... but in
the meantime, it will also make your everyday financial life
easier and less stressful. Win-win!

What You Leave Behind Is Important, But So Is How You Leave It

Granted, planning for your death—or incapacity—is far from
fun to consider. Yet failing to create an effective estate plan
can create legal and financial problems while also increasing
the emotional upheaval your family will experience. Prepara-
tion and planning isn’t just the smart thing to do, it's the car-
ing thing to do for your spouse and loved ones.

Legal and financial planning is vital. Establish property and
healthcare powers of attorney to ensure the persons you se-
lect are able and willing to make decisions on your behalf. Set
up trusts and other estate planning tools to protect assets
from creditors of beneficiaries, minimize the effect of estate
taxes, and distribute assets according to your wishes. Don’t
leave your loved ones unprepared to deal with any financial
or legal matters that may occur from your incapacity or death.

Then, once your estate plan is in place, make sure you work
to avoid surprises and potential conflict. Even the best plan
can cause disputes if the details and provisions of your plan
come as a surprise to your loved ones. Research indicates
that less than a third of people discussed their estate plans
with their children before they passed away, and as a result
many quarreled over inheritance issues. On the other hand,
most families who report having no disputes over inheritance
issues say they received advanced notice of what to expect,
and as a result most felt they were treated fairly. Even if your
intentions are straightforward and simple, discussing the de-

tails with heirs and family members gives you the opportunity
to avoid disagreements or arguments before you pass away
and can no longer provide clarity about your wishes.

Say you plan to leave more of your assets to one of your
children rather than splitting them evenly. Let everyone in-
volved—especially the children who will receive less—know
why you made that decision. Or say you decide to almost
completely disinherit a daughter, not because she has done
something wrong but because she has achieved incredible
professional success. Perceived slights can grow into re-
sentment and eventually can boil over into open conflict
when one heir is surprised by what he or she perceives as
unfair treatment.

Make your intentions clear during your lifetime. Never set up
a “reading of the will” scene like you see in the movies. Avoid
conflicts after your death that you could have settled during
your lifetime. Always communicate openly and honestly with
your heirs before you pass away.

Communication is everything. Talk to your parents about
their plan. Talk to your children about your plan. Talk to your
children about their plans. And talk to us about creating an
estate plan that ensures what you intend to happen will, in
fact, happen.

Preparing is caring.



Guess This Legacy

Message From the Firm Founder

We hope this newsletter finds you and your loved ones hap-
py and well. In these changing times, we all do our best to
maintain control in the face of uncertainty and plan as best
we can for the inevitable. Recently more and more clients
have asked, “We have a Trust, but what do we need to do
when one of us passes away?”

When a loved one passes away with a Living Trust, all the
groundwork is in place... but there are still a number of steps
to follow. If any of those steps are missed, the liability and
cost to your estate can be significant.

In order to help our clients and their trustees stay informed
about the estate planning process, we have begun a brand
new complimentary seminar series: The Collins Law Group’s
Trust Review, Trustee and Power of Attorney School! We want
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Attorney Caprice L. Collins is a Harvard Law School graduate. She has thirty-eight (38) years
of experience representing individuals and their families, non-profit organizations and major
businesses. Call our office at (310) 677-9787 if you would like Attorney Collins to speak for
your group or organization. Generally speaking, a review of your estate plan is prudent every
3 years. However, certain life events (births, deaths, marriage, divorce or health changes) can
require information to be added or changed in your estate plan to ensure that it continues to
provide the protections that you intend during and after your life. Please call our office if you

would like to set up a Free Trust Review appointment.

all our clients, trustees and their POA agents to feel confi-
dent about their responsibilities and how to perform them
when the time comes. Please contact our office for our up-
coming Trustee Schools in the New Year!

Regardless, we will be here when you need us. Call us with-
in two weeks of your loved ones’ passing. We'll walk you
through the process, to determine ownership of assets, as-
sist with the transfer of assets into or out of the Trust, and
make claims for death benefits from life insurance, annui-
ties, IRAs or retirement plans which have become payable.
We will help you take care of practical considerations so you
can take the time you need to heal from your loss.

We will always be here to help you be the ancestor your
family admires.

www.collinslawgroup.com

Member of the American Academy of Estate Planning Attorneys



s
@COLLINS

Law GRrRoOuUP
Attorneys at Law
3330 West Manchester Boulevard
Inglewood, CA, 90305
(310) 677-9787
www.collinslawgroup.com



